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impartial assessment of a four-person panel of experts.  However, documents obtained by the 
Committee indicate that USMS was not seeking an individual to fill an FFS role in Boston at the 
time Mr. Lenzie was hired, that Ms. Beal was a member of this hiring panel, and that she 
travelled to Boston at Government expense in order to interview Mr. Lenzie.  USMS officials 
also informed committee staff on March 30 that USMS employees are not so thoroughly 
involved in all cases in the recruitment and hiring of USMS contractors, which raises concerns 
regarding Ms. Beal’s substantial efforts during the hiring process. 
 
 Third, the Department notes the almost three years that passed between the hiring of 
Lenzie and Ms. Beal’s appointment to the Senior Executive Service to suggest that no exchange 
of favors took place.  But, the Committee is aware of a number of personnel actions that 
occurred, allegedly at the request of Director Hylton, much closer to the time of Lenzie’s hiring 
and which clearly benefited Ms. Beal’s candidacy for the position of Assistant Director of the 
AFD.  For example, the Committee has obtained evidence that Director Hylton made Ms. Beal 
the Acting Assistant Director of the AFD on January 25, 2012, shortly after Mr. Lenzie was 
hired.  It is also alleged that the Assistant Director position was reclassified from 1811 (Criminal 
Investigator) to 0301 (Administrator) specifically to accommodate Ms. Beal’s lack of 
qualifications. 
 
 To further clarify the circumstances of Mr. Lenzie’s recruitment and hiring, please 
provide written responses to the following questions by Wednesday, April 22, 2015: 
 

1. Please provide the monthly invoices from the contractor in question, Forfeiture 
Support Associates (FSA), for all FSA positions supporting the USMS from the 
period two months prior to Mr. Lenzie’s hiring through two months following the 
termination of his employment with FSA.   
 

2. Please provide all USMS employee email correspondence concerning the hiring, 
onboarding, and resignation of Donald Lenzie as a contract employee with FSA.   

 
3. Did an open position for a Forfeiture Financial Specialist (FFS) exist in or around the 

Boston area at the time Mr. Lenzie interviewed?   
 

4. How many other FFS candidates did the panel interview for the position Mr. Lenzie 
eventually occupied?  
 

5. Please provide the names and titles of the individuals who sat on the four-member 
panel that interviewed Mr. Lenzie.   
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