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I. Introduction - This POt sition is loccted in the ecvy Ecuipment Section,

. Genereol services Brench, laintensnee :nd Eepodr Ddvicion, Dcce L_.ntenz.-ncc
uomrvﬂcm, Ccru. uc*cun,, Nosth Ceroidnz, The primery purpese oif the position
is to provide tirs repeir ccrvice, nkirf..cncncs to u wide v‘,n.ety of hesvy
mobile enginecer ecrth-mowing ccuipment, motor groders, losders, mcbile crenes
up to L0 tons, screpers and various types of groundckeeping eculpment.

II. ifajor Dutics

A. Performs complete tire service to &1l mobile engincer and groundsz.
keeping ecuipment such cs mobile ersnes up to LO tons, screpers, mobor grzders,
looders, distributors, end wheel trzctors. Tires esre removed wnd repleccd on
equipmerrb by use of hend snd power tools, such &s jeek wrenchs, lug wrench,
henmer, socket wrench, pouer wrench, end both hend end power or\.rctcd hydreulic
jecks. Repairs ere made on tires by insertion of shoes in plcces where &
veclness in wells is choerved; repairs tubes by vuleanirzing, end repleces velve
stems end cores. Repeirs are mede in the shop, or in the field.

B. Incumbent sssists in elezning up work erees in the shop snd ths
surrounding crress. Incumbent glso clesns equipment using the steem cleesning
process in the sbsence of the employee regulerly essigned to this vorik.

IIT, Skills and Knowledpe - st be ebls to rosd cherts end follow inctruct lons
to determine proper zoount of gir pressure to inflote tires, znd to lmow the
type of meterial best suited in tire repeir., Incurbent must leep himself
upgrsded to chenging models of engineering ecuipment Uy reeding charts and
W be femiler with the best method in repairing end replecing tires,

Iv. Eesponsibility - *ncumberrb is respomible for keeping on hend the proper
type end cuourt ol mcterizl, and supplies to repcir &1l tires and-tubes.
Supervisor must be informed before supplies gf't low in order thot recudsitions
end procurecent czn be mzde. !Must keep records of mcterisls used, and know
vhat supplies sre aveilable for the meny different mekes snd models of ecuip-
ment,

Tire repzirs of mobile engineer end gmundskeeping equi;xnertb is primerily
the recponsibility of the lncumbent after instructions end locelions wre
provided by Heevy Duty Ecquipment liechanic Foremen.

Vork is zccomplished without more then normel supervision, with little
or no in-progress checks. Supervision is received in the form of schedules
or priority work so thct en even flow of work cen be poerformed znd repairs
mada.

Ve Physicsl Effort - Nomslly, the hesviest weiglits to bte hendled by hend
range up to 100 pounds for short carrying distances, with help provided s
needed. VNork recuires stooping, stending, sitting, lnmeeling, climbing up
end down ledders. Vork requires good heering and vision., OSafety must be
practiced ot «ll times,







. vI. Heridng Conditions - Werke outdoors spproxinmctely 507% of the tire cnd

indcors 505 Of the time. Incumbent is exposed to wind, send, veter, dust,
cocl, rmd, sun, dirt, smcke, noilse vibrevions from echipment, wiplessent odors,
poer illuminctions, slrp'*ry surfaces, inceets, sacles, zad ticks, Safety
pmtec"iorn equipment is furniched &8 recudred.







